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BOARD OF MANAGEMENT

REMUNERATION COMMITTEE

Minutes of Meeting

held on

Tuesday, 1 May, 2007

at 12.30pm

in Board Room 2

Present:

Dr R MacLeod

(Chair)




Dr J Hutt

(Vice-Chair)

Mr D Bedford

Mr J Manson

Mrs M Gilchrist

In attendance:

Mr W Duncan 

(Clerk to the Board)

Mrs A Perry

(Minute Secretary)

Mr M Devenney 
(Principal)

Mr B Cunningham
(BCA Limited)

Mr G Cooper

(Assistant Principal Directorate) 

	R.07.1.1
	Resignations 
	ACTION
	DATE

	1.1
	There were no resignations.
	
	

	
	
	
	

	1.2
	Appointments
	
	

	
	There were no appointments
	
	

	
	
	
	

	R.07.1.2
	Apologies for Absence
	
	

	2.1
	Apologies of absence were received from Mr Campbell and Mr Hope.
	
	

	
	
	
	

	R.07.1.3
	Any Additional Declarations of Interest including specific items on this meeting’s agenda
	
	

	3.1
	Messrs Duncan, Cooper and Devenney declared their interests in discussions regarding agenda item 6 (Report & presentation by Bob Cunningham – Options to Performance-related Pay).  The Committee noted those, but indicated that it wished their contributions as they represented the group most significantly affected by Performance-related Pay. Mr Devenney also declared his interest in agenda item 9 (Principal’s salary).  
	
	

	
	
	
	

	R.07.1.4
	Minute of meeting held on 10 October 2006
	
	

	4.1
	Mr Devenney requested that on page 1 his name be moved from the list of those present to those in attendance, as he is not a member of the Committee.  That amendment having been made, Mr Bedford proposed and Dr Hutt seconded that the minute be accepted as an accurate record of the meeting.
	Mrs Perry
	Done

	
	
	ACTION
	DATE

	R.07.1.5
	Matters Arising from meeting held on 10 October 2006
	
	

	5.1
	Dr MacLeod pointed out that of the two matters on the Action Sheet, one was merely for noting and the other was on the agenda.
	
	

	
	
	
	

	R.07.1.6
	Report & presentation by Bob Cunningham – Options to Performance-related Pay
	
	

	6.1
	The Committee were given a PowerPoint presentation by Mr Bob Cunningham, an independent HR Consultant, on the remuneration strategy for the College’s senior management team (copy attached to the minute).  Following that and discussions amongst Committee members, it was acknowledged that the 3 issues are:

(i) Is Performance-related Pay to be retained within the College, yes or no?   

(ii) Should the senior management team’s salaries be re-aligned to others within the Sector and be subject to an annual pay award?   

(iii) Or adopt the Pay & Reward scheme option proposed by Mr Cunningham.


	
	

	
	
	
	

	6.2
	The Committee agreed that the 3 issues should be expanded upon in light of the latest Sector Salary Review figures due to be published shortly and considered by the Committee in time for its recommendations to be presented to the full Board at its meeting on 19th June.
	Mr Devenney,

Dr MacLeod &

Dr Hutt 


	Immediate

	
	
	
	

	
	(Messrs Devenney, Cooper & Cunningham left the meeting at 1.45pm)
	
	

	
	
	
	

	R.07.1.7
	Reserved Minutes of meeting held on 10 October 2006
	
	

	7.1
	This item is reserved and the minute is held in confidence.
	
	

	
	
	
	

	R.07.1.8
	Reserved Matters Arising from meeting held on 10 October 2006 
	
	

	8.1
	This item is reserved and the minute is held in confidence.
	
	

	
	
	
	

	R.07.1.9
	Principal’s Salary
	
	

	
	This item is reserved and the minute is held in confidence.
	
	

	
	
	
	

	R.07.1.10
	Date of next meeting – to be arranged
	
	

	
	
	
	

	
	
	
	

	
	(The meeting closed at 1.50pm)
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