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BOARD OF MANAGEMENT

REMUNERATION COMMITTEE

Minutes of Meeting

held on

Tuesday 17 June 2008

at 1.00pm

in Board Room 2

Present:
Dr MacLeod


(Chair)


Dr Hutt


(Vice-Chair)


Mr Campbell


Mr Manson


Mr Hope





Mrs Gilchrist


Mr Tucker

In attendance:
Mr Devenney


(Principal)


Mr Duncan


(Clerk to the Board)


Mrs Perry


(Minute Secretary)

Dr MacLeod welcomed everyone to the meeting.

	
	
	ACTION
	DATE

	R.08.2.01
	Resignations and Appointments
	
	

	1.1
	There were no resignations or appointments.
	
	

	
	
	
	

	R.08.2.02
	Apologies for Absence
	
	

	2.1
	There were no apologies for absence.
	
	

	
	
	
	

	R.08.2.03
	Additional Declarations of Interest including specific items on this meeting’s Agenda
	
	

	3.1
	Mr Duncan indicated that members of staff would have an interest in discussions on Pay Awards.
	
	

	
	
	
	

	R.08.2.04
	Minutes of Remuneration Committee held on 25 March 2008
	
	

	4.1
	There being no inaccuracies, Mrs Gilchrist proposed and Mr Manson seconded that the minutes be accepted as an accurate record of the meeting.
	
	


	
	
	ACTION
	DATE

	R.08.2.05
	Annual Pay Awards Levels 1-4
	
	

	5.1
	Dr MacLeod drew members’ attention to Mr Devenney’s paper, which invited members to agree a 3% pay increase for Level 1-4s for 2008/09.    Mr Devenney advised that EIS/FELA has indicated Teaching Staff have rejected the offer of a 3% increase.  Mr Devenney reminded members that over the past 2 years attempts have been made to raise the salaries of Teaching Staff to the median of the Sector.  He acknowledged that the Board had not had an opportunity to discuss the size of the proposed pay award contained in the Financial Forecast Return (FFR) due to be ratified by the full Board later in the day.  He added, that depending on which definition of inflation is being used, it may not be a good offer, but the factors driving inflation are outwith the College’s control.  Mr Hope pointed out that reports indicate inflation is likely to reach 4% this year and predicted discontentment within the staff.    Mr Devenney stated that despite the disquiet that has been expressed about the 3% offer, he felt it was equal to any others being made across the Sector.  Dr MacLeod expressed the view that in the context of recent Public Sector settlements and the recent history of pay awards to the Teaching Staff, 3% is reasonable given the reduced annual surplus forecast in the 2008-09 FFR.  Mr Devenney sought the Committee’s endorsement of the negotiating position that 3% is a good offer and should not be exceeded.   

The Committee accepted Mr Devenney’s recommendation to award Level 1-4 post holders an annual increase of 3%.
	Mr Devenney 
	For noting

	
	
	
	

	R.08.2.06
	Reserved Minutes of Remuneration Committee held on 25 March 2008
	
	

	6.1
	There being no inaccuracies, Mrs Gilchrist proposed and Dr Hutt seconded that the minutes be accepted as an accurate record of the meeting.
	
	

	
	
	
	

	R.08.2.07
	Matters Arising from meeting held on 25 March 2008
	
	

	7.1
	Dr MacLeod pointed out that the only matter arising was to be dealt with as the next agenda item.
	
	

	
	
	
	

	R.08.2.08
	Staffing issues Level 4s - update
	
	

	8.1-8.4
	This item is reserved and the minute is held in confidence.
	
	


	
	
	ACTION
	DATE

	A.O.C.B.1
	Proposed Retirement Package
	
	

	(1)-(4)
	This item is reserved and the minute is held in confidence.
	
	

	
	
	
	

	R.08.2.09
	Date of Next Meeting – to be arranged
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	(The meeting closed at 1.58pm)
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