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BOARD OF MANAGEMENT

REMUNERATION COMMITTEE

Minutes of Meeting

held on

Tuesday, 26th June, 2007

at 3.45pm

in Board Room 2

Present:

Dr R MacLeod

(Chair)

Mr J Manson

Mrs M Gilchrist

Mr A Campbell

Mr D Bedford

In attendance:

Mr W Duncan 

(Clerk to the Board)

Mrs A Perry

(Minute Secretary)

Mr M Devenney 

	R.07.4.1
	Resignations 
	ACTION
	DATE

	1.1
	There were no resignations.
	
	

	
	
	
	

	1.2
	Appointments
	
	

	
	There were no appointments
	
	

	
	
	
	

	R.07.4.2
	Apologies for Absence
	
	

	2.1
	Apologies of absence were received from Dr Hutt, Mr Hope and Mr Devenney, who only attended the latter part of the meeting.
	
	

	
	
	
	

	R.07.4.3
	Any Additional Declarations of Interest including specific items on this meeting’s agenda
	
	

	3.1
	Mr Duncan declared an interest in discussions regarding agenda item 6, Options to Performance-related Pay, and indicated his desire to leave the meeting whilst those discussions were ongoing.  However, Dr MacLeod pointed out that the Board had already made its decision and that this meeting had been convened simply to agree the sums involved.
	
	

	
	
	
	

	R.07.4.4
	Minute of meeting held on 19 June 2007
	
	

	4.1
	Mr Manson proposed and Mr Campbell seconded that the minute be accepted as an accurate record of the meeting.
	
	


	
	
	ACTION
	DATE

	R.07.4.5
	Reserved Minutes of meeting held on 19 June 2007
	
	

	5.1
	Mr Manson proposed and Mr Campbell seconded that the minute be accepted as an accurate record of the meeting.
	
	

	
	
	
	

	R.07.4.6
	Options to Performance-related Pay
	
	

	6.1
	Mr Campbell reminded the Committee that on the 19th June the Board had agreed:

“..to accept the Remuneration Committee’s recommendation Option 1 – Levels 1-3 receive a consolidated and pensionable salary that is mindful of the median level for similarly-sized Colleges in Scotland.  The details of individual salaries to be agreed at a further meeting of the Committee on 26th June.”

He added that the financial implication to the College of consolidating the Performance-related Pay is less than £5k, and arises because of the additional employers’ pension contributions.  
	
	

	
	
	
	

	6.2
	The Committee agreed to consolidate Performance-related Pay into the salaries of all Levels 1-3 post holders, as per Mr Devenney’s paper to the Committee on the meeting on 19th June, to be effective from 1st August 2007.  Further, Levels 1-3 will also be subject to the annual staff pay award.  Performance-related Pay for 2006/07 will be considered by the Committee at its meeting in October.
	Mr Devenney 

Mr Hutcheon 

& 

Mrs Thomson
	For noting

	
	
	
	

	R.07.4.7
	Principal’s Salary
	
	

	7.1
	This item is reserved and the minute is held in confidence.
	
	

	
	
	
	

	7.2
	The Committee agreed to approve the consolidated position and review the position next session.
	
	

	
	
	
	

	
	(Mr Devenney joined the meeting at 4.20pm)
	
	

	
	
	
	

	A.O.C.B.1
	Request for Voluntary Severance
	
	

	(1)-(3)
	This item is reserved and the minute is held in confidence.
	
	

	
	
	
	

	(4)
	The Committee agreed unanimously to accept the request for Voluntary Severance.
	Mr Devenney 

Mr Hutcheon 

& 

Mrs Thomson
	For noting

	
	
	
	

	(5)
	This item is reserved and the minute is held in confidence.
	
	


	
	
	ACTION
	DATE

	A.O.C.B.2
	End-of-Year
	
	

	
	Mr Devenney advised the Committee that he has been advised that UHI’s claw back for the 2006/07 MicroRam is expected to be in the region of £85k, against a provision of £116k.  Further that the calculation of the RAM is c£15k favourable to the College.  This could amount to an end-of-year windfall to the College to the tune of c£45k.  
	
	

	
	
	
	

	R.07.4.8
	Date of next meeting – Tuesday, 9 October, 2007 at 1.00pm
	
	

	
	
	
	

	
	
	
	

	
	(The meeting closed at 4.40pm)
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