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Equality Impact Assessment
	Title of Policy or Procedure


	Learning and Teaching Policy & Strategy

	
	

	1. Is the policy or procedure rated as high/medium/low in terms of its potential impact? Please note that this may vary according to the group being considered.


	The policy is rated as HIGH both in terms of the potential adverse impact but also in terms of its potential to promote good relations and a feeling that all groups are valued.

	
	

	2. What does the policy or procedure aim to do?


	The policy provides a framework for the development of the strategy and associated action plan. The aim is to produce high quality learning experiences for students as well as constantly striving to improve learning and teaching. Learning and teaching is also a vehicle for promoting positive views of groups and for undermining bias, prejudice and discrimination.

	3. Who is affected by the policy?


	All students and staff. The policy and strategy should ensure that students are freed up to achieve their full potential and also that staff are enabled to provide learning and teaching, which promotes respect and tolerance for others.
As an example, the policy and strategy must support any ‘reasonable adjustments’, which allow anybody with a disability, health or medical condition to achieve their full potential.

	
	

	4. What do we know about the needs of the various groups and how the policy or procedure may impact on them? At the moment race, gender, disability, age, sexual orientation and age are covered by legislation.

	All groups need to be treated with respect and tolerance. We know that for some groups unless adjustments are made they will not make the most of their potential.
All groups need to be presented in a positive manner and we must ensure that learning and teaching materials do not reinforce negative stereotypes. We know that some groups may need additional language support if English is not their first language.

Learning and assessment must recognise different learning styles and be adapted if required (with the constraints of the requirements of accrediting bodies).

	
	

	5. How might the policy or procedure impact on different groups?

	If learning and teaching is not organised to recognise the needs of different groups then they may not be freed up to achieve their full potential. If learning materials are not available in electronic format then they can not be adapted to support particular needs. Some groups may not feel valued if learning processes and materials do not support positive images of groups and undermine unacceptable stereotypes.

	
	

	6. Do we need to change the policy or procedure in any way to remove barriers to access?

	We need to ensure that the policy leads to learning and teaching presenting and promoting positive images of all groups. Thus when courses are validated or reviewed learning materials and approaches should be considered to ensure that they portray appropriate images of all people irrespective of race, gender, disability, age, sexual orientation, religion or belief.
Need to ensure that policy/procedure supports development of materials to make them accessible to a diverse and dispersed population – online and self-directed.


	
	

	7. If changes are considered necessary when are we going to implement them?
It may not, for example, be appropriate to make changes during an academic session.


	The revised policy/procedure should come into play from the start of session 2009/2010 and be ratified at the first College Academic Council.

	
	

	8. As well as attempting to mitigate any potential adverse impact does the policy or procedure allow for the promotion of equality of opportunity and good relations between different groups?
	Whilst the policy and procedure is considered appropriate in terms of guarding against discrimination it is not so good in promoting positive views of all groups – thus approaches and materials must be checked to ensure that groups are promoted e.g. learning materials should present open and fair views of LGBT. 

	
	

	9. How will the policy or procedure be monitored in terms of its impact?

	Through course monitoring and at Course Committees.
Through cross-college consultation of students.

	
	

	10. Where will results of monitoring be reported?
Which is the relevant Committee/Group?


	Directorate Academic Committees.
Equality, Diversity and Inclusion Committee.

	
	

	11. Where will the EqIA be published? As a minimum all assessments will be published on the Internet.
	College Internet

	
	

	12. Date of next review:
	July 2012

	
	

	13. Summary of changes recommended 
	No changes to the policy/procedure itself (in revised form) but course/subject review procedure must be changed to ensure consideration of learning approaches and learning materials to ensure they promote tolerance for all and balanced views.

	
	

	14. Date submitted to the EAG:
	July 2009

	
	

	15. Date returned to Responsible Officer and forwarded to EDIC:
	August 2009.

	
	

	Policy ratified by:
	College Academic Council

	Date: 
	5 October 2009


http://intranet.moray.ac.uk/files/pages/172/files/ltpolstrataug092.doc?page_id=282
� The intention of equality impact assessment is to create a situation whereby wherever possible barriers to access for any group are removed  





