
MORAY COLLEGE

BOARD OF MANAGEMENT

REMUNERATION COMMITTEE

Terms of Reference

1. Authority

The Remuneration Committee is accountable to the Board of Management and is authorised on its behalf to:

The Chair on behalf of the Committee will set and agree key objectives for the Principal annually.
The Chair will conduct an Annual Review & Appraisal by the 31st July.
Base the appraisal on the progress achieved against the targets identified in the Strategic Plan and will be carried out by the Chair of the Board of Management, who will report to the Remuneration Committee.

Conduct a salary review on the basis of that appraisal.

Consider whether any remuneration received by the Principal from third party sources which relate either directly or indirectly to any College activities and which must be declared to the Remuneration Committee, has any bearing on the level of the Principal’s salary.

Keep under review specific details of the contract of employment between the Board of Management of Moray College and the Principal.

Review the salaries of Grade 12 and 11 posts.  The Principal should attend the Remuneration Committee for the consideration of salaries that are based on the Principal’s recommendation.

Approve initial salary placement for posts at Grade 13, 12 and 11.
Consider and approve any responsibility payments or non-consolidated payments recommended by the Principal for post holders at Grade 12 and 11.
Consider and agree severance arrangements in respect of post holders at Grade 13, 12 and 11 and ensure such arrangements are in accordance with SFC Guidance.  

2. Membership

The Remuneration Committee consists of the Chair of the Board, the Vice Chair, the Convenors of Finance & General Purposes, Audit, Staffing and Building Committees and a single non-Convenor.

3. Proceedings

The Committee should meet at least three times a year.  The timings and content of the meetings should advise the Board of Management in making key decisions.

The Clerk to the Board of Management will attend the meetings and be responsible for ensuring that the meetings are conducted in accordance with Standing Orders.

At all meetings, the quorum shall be at least one third of the total number of its members, subject to a minimum of three where the substantive membership is five or more, or two where it is less than five.
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